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Chairperson’s Report
SEARMS vision is to be a leader
in culturally appropriate housing
management and the development of
innovative Aboriginal Housing models.
With the engagement of Kim Sinclair as our
CEO, this past year has been focused on
positioning ourselves for new opportunities
and most importantly, continuing to provide
culturally appropriate, professional and
consistent services to our people.
Demand for social and affordable housing
for Aboriginal People in Regional areas is
high with many homes housing multiple
generations in over-crowded situations.
With no new growth in housing numbers,
our people face the reality of high rents in
the private market and the added barrier of
facing racism when seeking housing.
Financial sustainability is still critical and the
Board is conscious of the challenges as our
income includes an old management fee
structure and a subsidy from the Aboriginal
Housing Office (AHO) which is due to
cease June 2020. The current management
agreements are out-of-date and we are
developing new ones that better
reflect our costs as well as giving us
the authority to work and clarify
responsibilities with the individual
owner organisations.
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New strategies, priorities, policies and
programs are providing both opportunity
and challenges for SEARMS and other
Aboriginal Community Housing Providers,
who are on the front line in engaging with
and delivering housing services to our
people. We are now operating in a new and
changing environment as we transition into
registration under the National Regulatory
System for Community Housing Providers
(NRSCH).
We are aware of new players in the
Aboriginal Community Housing space and
are open to work in a constructive and
collaborative ways to ensure our Aboriginal
People have culturally appropriate, quality
housing services and supports. We are also
pursuing ways we can add to the number of
homes available and accessible to Aboriginal
People through development and redevelopment opportunities.

SEARMS continues to develop in accordance
with the NSW Aboriginal Housing Act by:
• Enhancing the role of Aboriginal
and Torres Strait Islander people in
determining, developing and delivering
policies and programs relating to
Aboriginal housing.
• Ensuring that registered Aboriginal
housing organisations are accountable,
effective and skilled in the delivery
of Aboriginal housing programs and
services.
The Board of Directors also supports being
closely aligned to the AHO’s 2019-2023
Strategic Plan four pillars and the respective
outcomes. However it should be recognised
that Aboriginal housing providers have
been largely neglected and excluded from
the reforms and opportunities offered to
mainstream community housing since the
passing of the National Law for Community
Housing Providers in 2012.

I’d like to thank the Directors, CEO and
staff for their commitment to serving the
Aboriginal communities and tenants through
this year of change. With our committed
and skilled Board of Directors, and highly
skilled and dedicated CEO I look forward
to SEARMS emerging as a best-practice
provider and industry leader for Aboriginal
housing and supports.
We are calling on governments, mainstream
community housing and the philanthropic
organisations to work with us and support
Regional Aboriginal Housing Management
Services to grow and develop.
Mr Thomas Slockee
Chairperson
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values
Our

Leadership
We pursue excellence to achieve results. We act with
courage to act in the best interests of our organisation, our
people and communities, and country.

Integrity
Our policies and processes are open and transparent.
We take accountability in our role of custodian of our assets,
people and community.
Innovation
We are continually learning and improving our practices.
We learn from others and actively invest in developing skills
and capabilities in our people.
Kinship
We work collectively with our people, communities and
stakeholders to maximise collective strengths to achieve
our goals.
Equity
Championing equal opportunities in status, rights and
opportunities for our community both individually and
collectively.
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vision
Our

To be a leader
in the provision
of culturally
appropriate
housing and
housing services
to our clients and
communities.
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Acknowledgement of country
We acknowledge the Walbunja people, the
Traditional Custodians of where we work
from, and their Welcome is Walawaani
Njindiwan which means “We hope you’ve
ha urney here.” and/or “We hope you have
a safe journey home.”

A Welcome to Country continues a tradition
that has always been a part of Australian
tradition and culture - excluding a lapse of
about 200 plus years. It was always given by
way of welcome when permission was granted
to visit a different tribal area.

Dhurga is the first language of the Walbunja
People (NSW far south coast between
Wandandian and Wallaga Lake).

We will respectfully Acknowledge the relevant
Aboriginal tribal group when we meet on their
Land. Our Acknowledgement is declaring
Aboriginal people as the Original Custodians
and honouring their place as First in this Great
Southern Lan.

Aboriginal Families and Koori community
connections extend up and down the coast,
from south into Victoria up to Kempsey and
even further north. Aboriginal Elder Pastor
Uncle Ossie Cruse, says Aboriginal people
all over Australia have two things in common:
family and ‘caring and sharing’ - for each other
and the environment. Recognising Country is
essential as we honour and pay respect to the
Aboriginal Elders who are the descendants of
the Original Custodians; and to the traditions
and culture of the People and Land.

We use every endeavour to make contact
with an Aboriginal Elder from the Country
where we meet and ask for a Welcome to
Country.

SEARMS Aboriginal Corporation will ensure
that we identify carefully the Traditional
Custodians of the Country, when we walk into
and upon their Land.

Aboriginal people all over Australia
have two things in common: family
and caring and sharing – for each
other and the environment
6
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Ulladulla

Batemans Bay
Moruya
Narooma
Wallaga Lake
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CEO Year in Review
As manuhiri (visitor) to this country I now
live and work from, I pay my respects
to the Walbunja people and their Elders
past and present – the Tangata Whenua,
Traditional Custodians of this land.
It has been a challenging, yet incredibly
satisfying year being chosen to be CEO of this
organisation. Challenging in terms of moving
house and family to a new area and building
new relationships and networks in a regional
area.
Satisfying in that not only are my qualifications
and experience recognised, but that I can
freely express my cultural identity which is
also valued.
Reviewing, resetting, revisioning
This past year, Board and Employees have
revisited SEARMS vision and purpose to find
the place from where we can collectively
and individually reset to meet the vision and
values of SEARMS.
This has been a time of deep discussion and
reflection, with a number of gaps identified
across a range of business functions that
have impacted on our service delivery to our
tenants and communities.
Some of the gaps identified were easier to
address and implement – such as financial
frameworks; IT systems; and policies and
procedures. Reviewing our workforce capacity
and restructuring to ensure we can improve
current service delivery requirements as well
as our future ones were more measured and
considered.
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As a result, this past year has been one of
immense change and I thank the Board and
Staff for their courage in the oftentimes
hard decisions that were required to ensure
SEARMS provide not only the best possible
housing services not only now but into the
future; but also a high-performing team
valued for their skills and expertise.
Aboriginal Housing
SEARMS strategy is closely aligned to the
Aboriginal Housing Office NSW (AHO).
To build a strong and sustainable Aboriginal
community housing sector that drives better
outcomes for Aboriginal tenants and their
families.
In July 2018 the AHO released its “Strong
Family, Strong Communities 20182018” Strategic Plan, followed by the
Implementation Plan 2019-2022 shortly
thereafter. SEARMS recognised the shared
values and goals between SEARMS and the
AHO and has therefore aligned its 2019-2023
Strategic Plan to the AHO’s four Pillars.
Our priority this past financial year therefore,
was to ensure our operations were aligned to
meet the first in a series of important goals,
that SEARMS prepare to transition from the
AHO’s Provider Assessment and Registration
System (PARS) to achieving registration
under the National Regulatory System for
Community Housing (NRSCH).

Caring for our tenants better, better
housing options, financial sustainability
Our challenge to do things better and more
sustainably means ensuring that we focus our
funds:
• To ensure our systems/polices/processes
are fit-for-purpose;
• To invest in our people to meet their
required outcomes through training and
development plans;
• To regularly meet with our tenants/
communities face-to-face

Only then, with the credibility of delivering
good quality services and housing to our
communities will we be able to collaborate
and partner to achieve our mid and longterm growth and service objectives.
Only then, with the assistance of our
collaborators and partners will we be able to
make a meaningful change to the entrenched
and systematic discrimination in a range of
policies for better housing outcomes for
Aboriginal people.
Kim Sinclair
Chief Executive Officer

• To meet our internal and external
compliance requirements.
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Our Services
We do this as owners and managers of our
own housing portfolio and on behalf of the
Aboriginal Housing Office (AHO), and other
Aboriginal organisations (including Local
Area Land Councils).
In the past year, our management portfolio
consisted of over 230 properties in townships
and communities from Nowra down the
coast to Wallaga Lake, and across to
Queanbeyan, Yass, Young and Goulburn.
Our services included:
• Tenancy management – local, social and
affordable tenancies
• Asset management – responsive and
service maintenance

• Project management – backlog cyclical
maintenance programs (AHO funded)
Where possible, we use and promote
Aboriginal employment internally and
externally, in our procurement of contractors
and services.
Education and consultation with our
stakeholders – from tenants, client
organisation boards and members through
to local service providers – is key to us being
able to meet our respective responsibilities
and obligations to ensure culturally
appropriate and sustainable housing
outcomes.

SEARMS provides housing and
tenancy management services
to the Aboriginal
communities
in the south
eastern
region of
NSW

11

Our Tenants

Our Homes

With a mix of small owner portfolios on a mix
of agreements/contracts – service delivery
to many of our Tenants is complex and
finding tenant sustainability solutions can be
complicated.

Over the 2017 to 2019 years, SEARMS has
provided Project Management for a number
of AHO funded backlog maintenance
projects.

We rely on our Owner Organisations to
work with us to support at risk tenants/
households.
Another core component of tenant
sustainability is in ensuring our tenants have
access to supports that assist them.
As such, we work closely with tenant
advocacy provider Murra Mia and locally
based health and employment services.

This investment by the AHO has been crucial
to ensure that the ageing housing stock for
portfolios is kept to a reasonable standard
as it is well evidenced that social housing
rent portfolios do not receive enough
rental revenue for funding long term Asset
Management Plan components such as new
roofing, kitchens, bathrooms etc.
Ensuring there remains enough funding for
timely responsive repairs and maintenance
after paying the rates, insurances and water
expenses requires ongoing vigilance and
continued engagement with the tenants and
communities to discuss and address these
matters.
Where possible, we use and promote
Aboriginal employment, in our procurement
of contractors and services.
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Where possible, we use
and promote Aboriginal
employment
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Our People
Restructuring

Workforce Development and Capacity

We believe housing is the foundation for
better socio, economic and health outcomes
for Aboriginal families and communities. And
this also applies to our workforce.

The new structure, which came into full effect
1 July 2019, ensure we have roles whose key
performance requirements ‘roll up’ to meet
SEARMS required outcomes.

The 2018-19 financial year commenced with
a complement of nine employees – a mix of
seven permanent and two non-permanent
staffing roles.

Recruitment of appropriately skilled staff as a
regional provider is problematic and SEARMS
is investing heavily in training and developing
its workforce to ensure every person has
access and opportunity to gain the skills and
qualifications required in their roles.

Following the workforce review and
restructure, we ended on a complement of
nine employees – a mix of eight permanent
and one fixed term role.
This included a turnover of five of the original
nine employees –with two employees
resigning to take up new positions, one
redundancy, and two end of contracts.
The levels of each position reflect the
expected capabilities and pay levels, in
accordance with the Social, Community,
Home Care and Disability Services Award
2010 (SCHADS).

The structure demonstrates SEARMS
commitment to:
• Meaningful employment and training
opportunities for Aboriginal youth (2 x
Level 1 positions);
• Creating of career pathways for Aboriginal
people;
• Sustainability/transparency – bringing key
roles (such as finance) back in-house;
• Quality outcomes – fixed term Asset
Specialist to reinstate Asset Management
software and data; and
• Succession planning.

Creating career pathways,
meaningful employment and
training opportunities for
Aboriginal youth
14
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Our Structure
Board of
Directors

Finance and
Audit Committee

CEO
Operations
Manager
Snr Housing
Ofﬁcer

Housing
Ofﬁcer

Asset Specialist

(Fixed term 1 year)

Asset
Ofﬁcer

Housing
Trainee

(Part time)

Finance
Manager
Finance
Assistant
(Part time)

Admin
Ofﬁcer
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Our Governance
The strategic plan is reviewed regularly
and updated on an annual basis and forms
the basis for the annual business plan and
activities undertaken by the organisation.
Progress on activities and goals in this plan
are reviewed regularly at Board meetings to
ensure SEARMS remains on target to achieve
the desired outcomes.
Meet the Board
Board members are selected and appointed
for a two-year term based on their expertise
in 5 key areas:
•
•
•
•

Financial acumen,
Strategy and governance,
Property development,
Quality assurance in community housing;
and,

• Commercial experience.
The Finance and Audit Committee assist the
Board in discharging its corporate governance
responsibilities to exercise due care, diligence
and skill on:
• Applying accounting standards and
policies;
• Maintaining the independence of the
company’s auditors;
• Financial management;
• Internal control systems;
• Risk management; and
• Compliance with applicable laws and
regulations.

16
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Tom Slockee, Chairperson
(Member of Finance &
Audit Committee)
Tom was instrumental in
setting up the South Eastern
Aboriginal Regional Management Service
(SEARMS) as a Co-Operative in 2003 and was
the first Chairperson of this Co-Operative.
After some time away Tom returned as
Chair in 2011 when SEARMS moved from
a Co-Operative structure to an Aboriginal
Corporation under the Corporations
(Aboriginal and Torres Strait Islander) Act with
a skills and merits based Board.
Tom is driven by his faith and his mission is
to serve and represent those who find life
a struggle. He has a passionate concern for
the good of all people. Other involvements
include/have included:
• Chairperson Budawang Aboriginal
Corporation
• Chairperson Murra Mia Tenants Advocacy
and Advisory Service
• Chairperson of the AHO
• Deputy Mayor of Eurobodalla Shire Council
• Chairperson of the Umbarra Regional
Council (ATSIC).
• Board of Campbell Page Ltd
• Board Chair of the Southern Area
Health Services Board
• Director for Aboriginal Hostels Ltd
• Board Member of the Batemans
Bay LALC

James Allen, Director

Roslyn Field, Director

Jim is the former
Chairperson of Batemans
Bay Local Aboriginal Land
Council.

Roslyn Field (nee Ella) is a
proud Walbunja/Yuin Elder
who has spent most of her
life living and working in Sydney.

He currently manages the Murra Mia Tenant
Advice and Advocacy Service which assists
tenants and communities with their dealings
with landlords and the Consumer Traders
and Tenancy Tribunal. Jim has been an active
member of the Housing Appeals Committee
(HAC). Jim was a strong advocate of
Aboriginal Housing Providers as a Director of
the NSW Aboriginal Housing Office Board.

Ros spent her early working career as an
infants school teacher, then worked for 22
years in the Aboriginal education, training,
and employment portfolio as a senior
manager in the Australian Public Service.

Jim has a passion to represent the needs of
the disadvantaged and is a voice for people
in need, whatever your background or social
standing. He has a passion for social justice
and gives a voice to the marginalised.

Ros retired as the NSW Director of Indigenous
Education for the Department of Education,
Science and Training in 2007.
After spending 12 months at home looking
after her family (4 children and 1 grandson),
she was persuaded to work for 3 months as
the CEO at La Perouse Local Aboriginal Land
Council; this turned into 3 action-packed years.
In August 2011 she took up the position of
Joint Management Coordinator with the
National Parks and Wildlife Service (NPWS) in
Narooma, and is currently the Chairperson of
Gulaga National Park Board of Management.
Ros has dedicated her entire working career
trying to make a difference for Koori and
Murri people. Community development and
capacity building, plus better education,
training and employment opportunities
will lead to increased socio-economic
independence and better outcomes for
Aboriginal people. Having grown up in a
severely overcrowded substandard house, Ros
has decided to focus her time, energy and
commitment to this important area through
her membership on the SEARMS Board.
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Anne Greenaway, Director
(Chair of Finance &
Audit Committee)

Cheryl Moreton, Director
(Member of Finance &
Audit Committee)

Anne is a proud Aboriginal
woman (traditionally from Taree)
who has lived and worked in the local
communities on the Far South Coast for over
22 years, with over 30 years experience in
the Aboriginal Community Controlled Health
and Aborginal Housing sectors. She is a
great grandmother seven times over!

Cheryl commenced worked in
1986 with the NSW Aboriginal
Land Council (initially Far South Coast
Regional Aboriginal Land Council) I was
made redundant in 2004. Continued to
work in various Aboriginal community
organisation.

Anne has now retired from full-time work
but continues to live and work in the local
community, remaining active in participating
and representing her community on a wide
range of Aboriginal issues. She is currently
Chairing the Little Yuin Preschool and Family
Centre at Wallaga Lake.
Her qualifications include Bachelor of Arts;
Masters of Letters (History); Diploma of
Business (Management); Certificate IV
Governance; Certificate IV in Training and
Assessment.
Experience: Board Member SEARMS (8
years) – current; Chair, Little Yuin Preschool
and Family Centre – current; Chief Executive
Officer, Merrimans Local Aboriginal Land
Council (6 years); Director AH&MRC (NSW
Aboriginal Health Peak organisation for over
15 years); Deputy Chair and CEO, Katungul
ACC & MS/South Coast Medical Service
Aboriginal Corporation: Director, NSW
Aboriginal Legal Service; Director, Oolong
House; Manager, Moruya Women’s Refuge.
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• Currently studying – Certificate IV in
Business
• Completed Certificate IV in Training and
Assessment TAE40110
Cheryl is currently:
• Chairperson of Bodalla Local Aboriginal
Land Council,
• Director with the Bodalla Aboriginal
Housing Company,
• Board member of the Regional Aboriginal
Housing Committee (RAHC)
• Chief Executive Officer of Wagonga Local
Aboriginal Land Council

Brendan Moyle, Director
Brendan’s current position is
as Branch Manager Delivery
– Operational Policy,
Department of Social Services.
He is responsible for leading the
development of strategic operational
policies that supports the delivery of DSS
funded services and programs through the
Department’s national network. Brendan is a
member (Aboriginal Economic Development
Advisory Committee – NSW Aboriginal Land
Council).
His previous experiences include General
Manager Operations (Aboriginal Hostels
Limited), Senior Adviser Indigenous
Organisational Capability Department of
the Prime Minister and Cabinet. Brendan
was responsible for the development of
policy frameworks and a national strategy for
strengthening the capability of Indigenous
organisations. Director Indigenous
Leadership and Governance Frameworks
(Department of Families, Housing,
Community Services and Indigenous Affairs)
and Branch Manager Governance (Office of
the Registrar of Indigenous Corporations).

Steve Shanahan, Director
(Member of Finance &
Audit Committee)
Steve was appointed to the
Independent/Specialist Director
position at the 2018 AGM, following
his interim role as General Manager for
SEARMS.
His housing career has spanned over three
decades across the ACT and NSW, with
roles in youth, special purpose housing, and
strategic and business planning, culminating
in executive positions with the Department
of Family & Community Services managing
public housing operations in the Southern
NSW District.
He remains a passionate advocate for
‘housing first’ based solutions to assist
individuals and communities, particularly
in regional areas, to get access to and
sustain appropriate housing. He has worked
extensively to achieve structural coordination
of support services to achieve
sustainable housing outcomes
for clients.
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Long Term Outcomes and
Strategic Direction
Our Vision and Values underpin our work
to improve housing access and outcomes
for Aboriginal and Torres Strait Islander
peoples.
The focus of our strategy is on achieving
meaningful and sustainable gains at a local
and regional levels, and our strategic direction
is aligned with the four pillars of the AHO’s
2018-2028 strategy.
Culture is at the centre of all we do. We
acknowledge the impact of colonisation

Partner
Partner and
and prosper
prosper

4.
4.
Data
Data and
and
Evidence
Evidence

Act
Act and
and deliver
deliver

Implementation
Implementation

on our communities resulting in the current
disadvantage in health, education and
employment outcomes of Aboriginal peoples.
We acknowledge that effective engagement
to our stakeholders requires regular,
sustainable face-to-face forums.
Listening and yarning, then acting and
delivering builds respect and trust which in
turn provides opportunities to partner and
prosper.

1.
1.
Housing
Housing
Solutions
Solutions

Culture
Culture

3.
3.
Growing
Growing
the
the Sector
Sector

Monitoring
Monitoring

Respect
Respect and
and trust
trust

2.
2.
Client
Client
Outcomes
Outcomes

Listen
Listen and
and yarn
yarn

Accountability
Accountability

Source: AHO Strong Families, Strong Communities 2018-2028 Implementation Plan 2019-2022
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Our Priorities 2019-2023
We will measure our key results through...
• Gaining and maintaining NRSCH accreditation
• Improvement in the security and quality of housing for our tenants
and communities
• Tenant and community satisfaction
• Being an employer of choice for Aboriginal people and being able
to attract, retain and develop our staff
• Increasing number of properties managed in our existing regional
coverage
• Increasing diversity of housing options in response to local needs
• Being a key influencer in the Aboriginal community
housing sector and sharing lessons learnt
collectively to grow the sector
collectively

Empowering the use of language, culture
and identity in our resources, policy and
operations. Recognising and understanding
the diversity of stories and strong links of our
tenants, family and community to country
is the foundation of mutual respect and
productive relationship
We are strategically focused in our work.
We model best practise against clearly
articulated and aligned objectives to grow
housing supply and options.

We are consistent and diligent in ensuring
our services are financially sustainable
while meeting statutory and regulatory
requirements.
We develop strategic partnerships and
relationships with government, nongovernment and industry groups to advocate
for investment in growth of the sector
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Our Priorities 2019-2023
Client Outcomes

Growing the Sector

We acknowledge the history of our country
and employ a well-being based, trauma
informed care and practise service delivery
approach throughout our organisation

Gaining NRSCH registration to be able to
afforded same opportunities for growth as
mainstream community housing providers

Providing quality, timely, culturally
appropriate service delivery to our clients.
We believe that all individuals can and want
to contribute to their fullest potential and
embed early intervention and pathways to
appropriate health, safety, education and
employment supports
Increasing and providing a range of
housing and housing wrap-around services
to assist our clients secure and maintain
appropriate housing
Increasing our service offerings and
delivery to include the clients on a broader
range of the housing continuum. Expanding
from social housing to include homelessness,
crisis, transitional and affordable housing
services and options.

Providing leadership in cultural expression
and opportunities for the development of
individuals and communities. Focusing on
workforce development and employment
opportunities in the community housing
sector.
Leveraging our purchasing power –
by promoting trainee and employment
opportunities for Aboriginal people by our
suppliers/contractors and stakeholders
Securing capital funding to increase
housing stock and housing types to address
the local and regional housing needs. For
example: people exiting custody, elder’s
housing, disability housing, youth housing.
Expanding our owned housing portfolio
through redevelopment and new
development
Securing additional management transfers
to improve financial sustainability and
increase service offerings. Actively seeking
new agreements to manage new/additional
properties from the AHO, NSW FaCs and
ACT Housing
Partnerships and collaborations with local,
state and federal organisations both Profit and
Not for Profit that improve the quality of our
service offerings and build on the strengths of
individuals and organisation to empower and
grow Aboriginal housing providers and the
Aboriginal housing sector.
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Housing Solutions

Data and Evidence

Secure, sustainable, appropriate housing
that address local and regional community
needs and allows the necessary funds for
repairs and maintenance to be conducted in a
timely manner.

Addressing the gap on indigenous
disadvantage. Providing a credible, trusted
platform and voice for advocacy on matters
that lead to and keep our Aboriginal and
Torres Strait Islander peoples improving in
education, employment, overcoming poverty
and ensuring community safety, especially for
women and children.

Increasing and providing a range of
housing options to meet the many and varied
needs of the ABORIGINAL peoples in our
local and regional communities.
Develop a clear understanding of tenants
and community needs. We develop close,
mutually productive relationships with our
tenants and communities and our contractors
and suppliers. We are good corporate
citizens. We incorporate sustainability into
everything we do.

Addressing the housing shortfalls. Using
data and evidence to create the opportunity
to acquire more housing, leverage economies
of scale and become more innovative in
creating solutions to provide accommodation
to those in need.
.
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SEARMS Aboriginal Corporation

ABN 98 718 757 162

Financial
Statements

For the Year Ended 30 June 2019
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SEARMS Aboriginal Corporation
SEARMS
SEARMS
Aboriginal
Aboriginal
Corporation
Corporation

Independent Audit Report to the members of SEARMS Aboriginal
Corporation
Independent
Independent
Audit
Audit
Report
Report
toto
the
the
members
members
ofof
SEARMS
SEARMS
Aboriginal
Aboriginal
Corporation
Corporation
Report on the Audit of the Financial Report
Report
Report
onon
thethe
Audit
Audit
of the
of the
Financial
Financial
Report
Report
Opinion
Opinion
Opinion
We have audited the financial report of SEARMS Aboriginal Corporation (the Company), which comprises the statement of
financial position as at 30 June 2019, the statement of profit or loss and other comprehensive income, the statement of
Wechanges
We
have
have
audited
audited
thethe
financial
financial
report
report
of SEARMS
of SEARMS
Aboriginal
Aboriginal
Corporation
(the(the
Company),
Company),
which
which
comprises
comprises
thethe
statement
statement
of of a
in
equity
and
the statement
cash flows
for the Corporation
year
then ended,
and
notes to
the
financial
statements,
including
financial
financial
position
position
as as
at 30
at 30
June
June
2019,
2019,
thethe
statement
statement
of director's
profit
of profit
or loss
ordeclaration.
loss
andand
other
other
comprehensive
comprehensive
income,
income,
thethe
statement
statement
of of
summary
of significant
accounting
policies,
and the
changes
changes
in equity
in equity
andand
thethe
statement
statement
of cash
of cash
flows
flows
for for
thethe
year
year
then
then
ended,
ended,
andand
notes
notes
to the
to the
financial
financial
statements,
statements,
including
including
a a
summary
summary
of significant
of significant
accounting
accounting
policies,
policies,
andand
thethe
director's
director's
declaration.
declaration.
In our opinion, the accompanying financial report of the Company is in accordance with the Corporations (Aboriginal and
Torres Strait Islanders) Act 2006, including:
In our
In our
opinion,
opinion,
thethe
accompanying
accompanying
financial
financial
report
report
of the
of the
Company
Company
is in
is accordance
in accordance
with
with
thethe
Corporations
Corporations
(Aboriginal
(Aboriginal
andand
Torres
Torres
Strait
Strait
Islanders)
Islanders)
ActAct
2006,
2006,
including:
including:
(i) giving a true and fair view of the Company's financial position as at 30 June 2019 and of its financial performance for
the year ended; and
(i) (i)giving
giving
a true
a true
andand
fairfair
view
view
of the
of the
Company's
Company's
financial
financial
position
position
as as
at 30
at 30
June
June
2019
2019
andand
of its
of its
financial
financial
performance
performance
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(ii) complying with Australian Accounting Standards to the extent described in Note 1 and the Corporations (Aboriginal and
Torres Strait Islanders) Regulations 2007.
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We conducted our audit in accordance with Australian Auditing Standards. Our responsibilities under those standards are
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We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.
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The directors of the Company are responsible for the preparation of the financial report that gives a true and fair view in
accordance with Australian Accounting Standards and the Corporations (Aboriginal and Torres Strait Islanders) Act 2006
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In preparing the financial report, the directors are responsible for assessing the the Company’s ability to continue as a going
concern, disclosing, as applicable, matters related to going concern and using the going concern basis of accounting unless
In preparing
In preparing
thethe
financial
financial
report,
report,
thethe
directors
directors
areare
responsible
responsible
for for
assessing
assessing
theor
the
the
the
Company’s
Company’s
ability
ability
to continue
to continue
asdo
as
a going
a going
the
directors
either
intend
to liquidate
the Company
or to cease
operations,
have
no realistic
alternative
but to
so.
concern,
concern,
disclosing,
disclosing,
as as
applicable,
applicable,
matters
matters
related
related
to going
to going
concern
concern
andand
using
using
thethe
going
going
concern
concern
basis
basis
of accounting
of accounting
unless
unless
thethe
directors
directors
either
either
intend
intend
to liquidate
to liquidate
thethe
Company
Company
or to
or cease
to cease
operations,
operations,
or have
or have
no no
realistic
realistic
alternative
alternative
butbut
to do
to do
so.so.

21
21 21

Auditor's Responsibilities for the Audit of the Financial Report
Our objectives are to obtain reasonable assurance about whether the financial report as a whole is free from material
misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our opinion. Reasonable
assurance is a high level of assurance, but is not a guarantee that an audit conducted in accordance with Australian Auditing
Standards will always detect a material misstatement when it exists. Misstatements can arise from fraud or error and are
considered material if, individually or in the aggregate, they could reasonably be expected to influence the economic
decisions of users taken on the basis of the financial report.
As part of an audit in accordance with the Australian Auditing Standards, we exercise professional judgement and maintain
professional
scepticism throughout
the audit. We also:
SEARMS Aboriginal
Corporation
·Independent
Identify and assess
the risks
of material
of the financial
report, whetherAboriginal
due to fraud or error, design
Audit
Report
tomisstatement
the members
of SEARMS
and perform audit procedures responsive to those risks, and obtain audit evidence that is sufficient and appropriate to
Corporation
provide a basis for our opinion. The risk of not detecting a material misstatement resulting from fraud is higher than
for one resulting from error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the
of internal
control.
Reportoverride
on the Audit
of the
Financial Report

Opinion
·
Obtain an understanding of internal control relevant to the audit in order to design audit procedures that are
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of the entity's
We have
audited
the financial report of SEARMS Aboriginal Corporation (the Company), which comprises the statement of
internal
control.
financial position as at 30 June 2019, the statement of profit or loss and other comprehensive income, the statement of
changes in equity and the statement of cash flows for the year then ended, and notes to the financial statements, including a
of significant
accounting policies,
and the policies
director's
declaration.
·summary
Evaluate
the appropriateness
of accounting
used
and the reasonableness of accounting estimates and

related disclosures made by management.
In our opinion, the accompanying financial report of the Company is in accordance with the Corporations (Aboriginal and
Torres Strait Islanders) Act 2006, including:
·
Conclude on the appropriateness of management's use of the going concern basis of accounting and, based on the
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2019 and
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performance
for
the entity’s
thedoubt
year on
ended;
and ability to continue as a going concern. If we conclude that a material uncertainty exists, we are
required to draw attention in our auditor's report to the related disclosures in the financial report or, if such disclosures
are inadequate, to modify our opinion. Our conclusions are based on the audit evidence obtained up to the date of
(ii) complying
with report.
Australian
Accounting
to the extent
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the Corporations
our auditor's
However,
futureStandards
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Basis for Opinion
·
Evaluate the overall presentation, structure and content of the financial report, including the disclosures, and whether
the financial
report
underlying
transactions
and events
in responsibilities
a manner that achieves
fair standards
presentation.
We conducted
our audit
inrepresents
accordancethe
with
Australian
Auditing Standards.
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under those
are

further described in the Auditor's Responsibilities for the Audit of the Financial Report section of our report. We are
independent of the Company in accordance with the auditor independence requirements of the Corporations (Aboriginal and
We
communicate
with those
charged
withethical
governance
regarding,
among
other matters,
the planned
scopeStandards
and timingBoard's
of the
Torres
Strait Islanders)
Act 2006
and the
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of the
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audit findings,
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Code of Ethics
for Professional
Accountants
(thedeficiencies
Code) that are
relevantcontrol
to our that
auditwe
ofidentify
the financial
in
Australia. We have also fulfilled our other ethical responsibilities in accordance with the Code.
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.
Hales Douglass
Responsibilities of Directors for the Financial Report
The directors of the Company are responsible for the preparation of the financial report that gives a true and fair view in
accordance
Andrew
Harewith Australian Accounting Standards and the Corporations (Aboriginal and Torres Strait Islanders) Act 2006
and for such internal control as the directors determine is necessary to enable the preparation of the financial report that
Partner
gives a true and fair view and is free from material misstatement, whether due to fraud or error.
Ulladulla NSW 2539
In preparing the financial report, the directors are responsible for assessing the the Company’s ability to continue as a going
concern, disclosing, as applicable, matters related to going concern and using the going concern basis of accounting unless
the directors
either
to liquidate
Dated
this 20th
dayintend
of November
2019the Company or to cease operations, or have no realistic alternative but to do so.
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